15.

16.
B

18.
19.

20.

() Speon IS g G(r_r;rrés&fﬁédr wireneu?

What are the obJectlves of performance‘

appraisal?
Or
() Spevwd AT el e Jﬁ]ugbgmma;dr wreneu ?

What are the prerequls1tes for performance
appraisal?

- SECTION C — (3 x 10 = 30)
Answer any THREE questions.
weflgauar Gmmnsmmmuﬁ\a‘n'umﬂasmm afleunl.

Explam the funct1ons of Human Resource
Management. : :

wafls aer HLfiGsdlar Qrudpeopmu clarsss.

Describe the process of Human Resource

Planmng
G&nﬁpsmsu urfé@id smafisener aﬁ\surrﬁ

Discuss the factors affecting recruitment.

verfl el LWAHS @mmamm efteurfl.
‘Elaborate on the job’ tralmng met;hods
Q&mmﬁms&r oSS gl ;ba“}aw Q,om,masmm eflerssga.

‘Describe the modern methods of performance
e appra1sa1 ,
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. Applications — Major Based Elective

HUMAN RESOURCE MANAGEMENT
Makimum‘: 75 marks
SECTION A’+ (10 x 2 = 20)

Answer ALL questlons '

Loasﬂgsum Gmeurredvrmm Gumuu_@]

Define “Human ResourceManagement”.
Loeuﬂgs QUaT F&HID BienLoLiL cr@inugj éminevr?
What is meant by Human Resource Information .
System‘? :
Losoﬂgeueﬂ' Al fGae Grdsru@ wng?

What is Human Resource Planning"’

. uefisCameis @;ﬁ]uqasm upB ;Beﬁ]fr qﬁﬁ@@&nmug '

GTebTEu ?

- What do you understand by job spemﬁcatlon?



10.

11,

Calrgge ereipred eremen ?

What is recruitment? |

et a@ég Cppiiamamred LSl Grélen ?
What do you mean by stress interview?

L9pELaRssd arenpre eréren?

What is Training?

veflaufupp LOHA ererig erenar?,
What ié meant by off- the-jo‘b training? :
“Qpenio wHUSE” essamid mg)ja;
Define “Performance Appra1sal

mﬁut&..@ LoD Grdm_xgj wirgl ?

~ What is Assessment centre?

SECTION B — (6 x5=25)

Answer ALL quest1ons, choosing either (a) or (b)

(<=0) weflg euer Guoememfer LJI'EI@ upd efeund).
Discuss the role of HR manager.

Or
() wefls Gucrrrmassrﬂsm (g)&;é;]u_lggseum wireneu ?

What are the s1gnxﬁcance of - Human g

Resources?
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13.

14.

(<31) Losvﬂgs auer QLL.US]L.G&G& (y)sﬁmggjmgsmgas

 EQIE.

State thg importance of' Human Resource
Planning.

Or -
(<) uemfl %uﬁ@&ls&r LwdnEenaT pareflmaliufsgs.
Highlight the uses of job anaiysis.
(@) QeupPagoren Gmﬁasrramguésasrrém wer ;-
- fupsmearsamer cllaTsGs. :
, Enumerate. the prerequisites for successful . .
interview. -

or

RE-N x_m)a@\ Gerggadlen @,pa)rmasdr wirena: ?

What are the of External

recruitment?

SO’LII‘CBS

(@) vlpdueafgseder

Qarerenssaer
- parafl@eluhsgs. ‘

nghhght the pr1n<:1ples of trammg
- Or -

v' () L9HA AHNSE uHH efaTEGE:. -

Explain about evaluation of training.
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