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~Brief account on Wage surveys.

(a) Explain a_bout'L:’eg'all,y requ_ifed._behaﬁts.
DA ‘ oe o

(b) ,Write a r_xdfe. ob' pay policy line.

(a) Explain cafeteria compensation plan. -

Or

(b) Write a ‘note on individual incentive plan ‘

based on time and on Product1v1ty"
. PARTC —@ x'10 = 30)
Answer any THREE questions. o

Discuss on . various Types of compensation
anagement ’ :

'Explam 1n detall about internal pay structure

Describe about. Varmus method of calculatlon of
compensation.

i .

‘Types of individual incentives.

“‘

) . ., LA Mult1p1e cho1ce questmns
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‘M.Sc. DEGREE EXAMINATION, NOVEMBER 2023
Hosp1tal Admm1strat10n— Electlve
REWARDS MANAGEMENT

T1me Three hours Max1mum 75 marks

PARTA— (20 Marks)
'Answér ALL the questions;

wX1=a

oL The followmg is not a part of remuneratlon model '

(b) Job evaluatlon o
(d) Job analys1s

(a) Job description
()~ Jo_b hierarchy

, 2 . Any compensatlon plan must be

(a) Understandable, workable acceptable
(b) Reasonable,.workable, acce’ptablev .
- (© vUpdera,t'a:ndablei, feasible, acceptable -
’ ‘ﬁ(d') Undelv‘stjandable, workabie, compensable



10,

'(c) Fair® wages )

(@) 1 Henriek-plan

(a) Perqulsnes _

.(e). Gratuity

‘WHages sheet is prepared by‘ ‘
| | 2. S.No. 6646 =

*'The following is not n"concept of vrage ;

(a) Daily Wages (b) Minimum wages

(d) - Living wages

: Whlch one- of the followmg is t1me based 1ncent1ve‘

plan? S
“(b) Merck plan

(). Rorvan plan () ‘Exnily-plan

The followmg is pa1d only at the time of employees

exit after serv1ng more than five years
(b) Clalms :
(d) Allowances '

(B) Fillin the ‘blanks :

Direct material can be classified as

is a document which records the return:
of unused materials . o

is anythmg for - whlch a separate

measurement of cost 1f requxred

V When overtime is. requ1red for meetmg urgent
~‘orders, overtlme premium should be

department
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Ansyr'er ALL quesrions: (5% 2=10)
: Deﬁne remoneratlon. |
Deﬁne ’rne‘rit pay.
Define Merrlck's mulﬁple pieee rate plan.
‘Deﬁne compet1t1veness |
What do mean by ESOP"
" PARTB—(5><5 25) .

Answer ALL questmns choosmg e1ther (a) or (b).

(a) Give detaﬂed note on pay model.
.  Or

~ (b) - Enumerate the strategic perspectives of pay.

(a) Short notes on Employee oo‘ntrlbutions.'

- . Or o
(b) Elaborate on deeig_ningvPFP plans.
(a) Bonus wage plans.
' - Or

nfv(b‘) , Taylor leferentlal- p1ece rate methed
. lexplam in deta11 SRTRT A
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